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Policy Statement

This organisation is committed to achieving a working environment that provides equality of opportunity and
freedom from discrimination on the grounds of race, religion and belief, sex, sexual orientation, age, disability,
marriage and civil partnership, pregnancy and maternity, gender reassignment. The organisation is also
committed to building a workforce that is diverse and reflects the community around us.

The Policy

The aim of the organisation is to promote equal treatment for all employees and workers and People We Support
irrespective of race, colour, sexual orientation, nationality, ethnic origin, religion, political belief, disability, age,
gender, or marital status; and that this is managed in compliance with equal opportunities legislation. These
codes are regularly reviewed using the Equality and Human Rights act

Definition

We understand discrimination to mean the protected characteristics defined within The Equality Act 2010 these
are:

o Age

e Disability

e Gender Reassignment

e Marriage and Civil Partnership

Pregnancy and Maternity
e Race

e Religion or Belief

o Sex (formerly gender)

e Sexual Orientation

Should you require further information regarding the protected characteristics please refer to the link below:
http://www.legislation.gov.uk/ukpga/2010/15/contents

In particular in this organisation:

e Discrimination on the grounds of race, colour, ethnic or national origin, religion, class, disability, special needs,
on grounds of sex or marital status, will not be tolerated

e The organisation expects all employees and workers, to abide by and adhere to this policy

o Staff will be promoted, employed and treated fairly on the basis of their ability, merits and accordingly to their
suitability. No one will be disadvantaged by a condition, protected characteristic or requirement that is not
justified by the genuine needs of their job or of the proposed job.

e Any breach of this policy should be reported to the line manager where possible or HR Department, breaches
will be dealt with through the organisation’s disciplinary procedures.

Types of Discrimination

Direct Discrimination

Direct discrimination occurs when someone is treated less favourably than another person because of a
“Protected Characteristic” they have or are thought to have or because they associate with someone who has a
“Protected Characteristic”.
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1. Discrimination by Association

This is direct discrimination is when an individual is discriminated against because they associate with another
person who possesses a “Protected Characteristic”.

2. Perception Discrimination

This is direct discrimination against an individual because others think they possess a particular “Protected
Characteristic”. It applies even if the person does not actually possess that characteristic.

3. Harassment

Harassment is “unwanted conduct” which has the purpose or effect of violating an individual’s dignity or creating
an intimidating, hostile, degrading, humiliating or creating an offensive environment for that individual.” This can
apply to an Employee, Worker or third party.

4. \Victimisation

Victimisation occurs when an employee is treated badly because they have made or supported a complaint; or
raised a grievance or because they are suspected of doing so. An employee is not protected from victimisation if
they have maliciously made or supported an untrue complaint.

Bullying

Bullying is defined as offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of power
through means that undermine, humiliate, degrade or injure the individual.

Procedure for Dealing with Complaints of Discrimination, Inequality, Bullying or Unfair Treatment:

Employees or workers who believe that they are subject to discrimination, Inequality, bullying or Unfair Treatment
at work, either by the organisation or by another employee, should refer to the Whistleblowing or Grievance
Procedure as set out in their terms of employment. Failure to comply with the policy and legislation will be
handled under the organisation’s disciplinary procedure.

Related Policies
Disciplinary Policy
Grievance Policy
Whistleblowing Policy

Training Statement
All new staff should be encouraged to read the policy on equal opportunities, equality and diversity as part of
their induction process.

Date: 01/10/2025
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